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Getting the Balance Right in Irish Science 
 
 
 

Executive summary 
 
 
To hear about the British experience, and to identify and prioritise appropriate initiatives for 
Ireland, WITS organised a high-level facilitated forum in December 2003.  The guest speaker 
was Dr Gill Samuels CBE, one of the SET Fair authors, and director of science policy at 
Pfizer Global Research Laboratories, England.  The 40 invited participants included senior 
Irish science policy makers and stakeholders, politicians and researchers, and representatives 
from the public and private sectors, research and industry. In focusing specifically on the 
leaky pipeline in scientific and engineering careers, this initiative complemented the earlier 
Forfás workshop, Women: an untapped resource. 
 
The forum recommended a range of measures including: Return-to-work fellowships; 
Professional updating courses for scientists; Gender-proofing of publication criteria; and 
Mentoring schemes. Following the meeting, these findings were presented to representatives 
from the Tanaiste, Mary Harney’s office and the Office of Science & Technology. 
 
A number of these recommendations are now being pursued. WITS has now won agreement 
from SFI to study the extent of women’s participation in Irish SET research. A proposal for 
an SFI fellowship scheme for women researchers is being actively considered.  And Pfizer’s 
‘Agender’ initiative is being adopted for use with Irish firms.  
 
Finally, as a direct result of this initiative, Dr Gill Samuels has proposed to the Tanaiste, Mary 
Harney, that she establish a return-to-work fellowship scheme for researchers (male and 
female) as part of the drive to increase the EU’s R&D activity and to make Europe the 
world’s most competitive and dynamic knowledge-based economy by 2010. 
 
These practical initiatives, the forum, and the public lecture on the global challenge of 
HIV/AIDS, are a direct result of Dr Samuels’ Dublin visit. For this, WITS is indebted to the 
British Council Ireland, the Higher Education Authority, the Enterprise Ireland Biotechnology 
Directorate and Science Foundation Ireland who supported the initiative.     
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   Getting the Balance Right in Irish Science 
 

   Introduction 
 
In 2003 the British Government published its Strategy for Women in Science, Engineering & 
Technology (SET).  Recognising that national and industrial competitiveness, innovation and 
productivity are undermined by the fact that significant numbers of women leave the scientific 
workforce; the strategy promised a range of practical initiatives to tackle the problem.  
 
Developed in response to the SET Fair report, which the UK’s Office of Science & Technology had 
commissioned the previous year, these initiatives include: a new resource centre; pump-priming funds 
to support innovative pilot schemes; networking and mentoring projects; an expert women’s database; 
and measures to support women returning to the workforce. 
 
 ‘Getting the balance right’ is about improving the quality of Irish scientific, engineering and 
industrial research.  It is also about developing Irish industrial competitiveness. And about how 
Ireland can meet the Barcelona commitment to spend 3% of GDP on R&D by 2010.  It is about not 
losing costly investments.  And, as it happens, it is also about equality. 
 
Or, to put it bluntly, ‘getting the balance right’ is about the urgent need to plug the holes in science’s 
leaky pipeline, and ensure that highly trained women remain in research . . . so that they can play their 
part in increasing our knowledge base and improving the economy, as well as realising their potential 
as scientists. Moreover, women who leave the SET workforce represent a serious loss of investment. 
 
This ‘leaky pipeline’, where trained women opt out of careers in science and technology, is a major 
problem for Ireland’s industrial competitiveness.  Women are well represented only at undergraduate 
level in most scientific and technological disciplines in Ireland. In industrial research, for instance, 
women account for less than 25% of workers, and are mostly employed in support roles. Women also 
hold less than 25% of the positions on scientific boards and councils, and only a tiny percentage of 
senior academic positions. 
 
Studies show that diverse teams that actively include men and women working together as equals do 
the best and most successful scientific research. So the near-absence of women from scientific and 

technical research, policy and decision-making, undermines 
Ireland’s future as a knowledge-based economy. 
 
Good scientific research is essential to industrial competitiveness 
and a knowledge-based economy. This is why EU member states 
have committed to increasing their R&D spend to 3% of GDP by 
2010.  To do this, they will need to recruit 500,000 new scientists 
and technologists. Ireland, according to Forfás, will need to recruit 
12,500 additional researchers to meet its targets for growth in R&D 
activity.  
 

Ireland urgently 
needs to plug the  
holes in the leaky 
pipeline, and  
ensure that highly 
trained women  
remain in science 

 
Where will we find these researchers? Women represent a significant and relatively untapped 
resource from which many of these additional researchers can be recruited. If appropriate measures 
are put in place, then 

• women who have already left careers in science and technology could be induced to 
return; significantly, these could be quickly recruited to active research 



 

 

 

2

 
• women currently working in science, engineering or technology could be induced to 
remain, and 
 
• a new generation of young women could be encouraged to study SET courses, and pursue 
scientific and technical careers 

 
With Ireland now rapidly developing its scientific and technological base, thanks in particular to the 
creation of Science Foundation Ireland, this is the opportune time to address these issues here, and 
redress the balance.  
But first, to analyse why science, engineering and technology suffer from such a chronic leaky 
pipeline and, more importantly, to identify measures to plug the leaks, and to hear about the UK 

experience in this matter, WITS organised a 
high-level facilitated forum in December 2003.  
The 40 invited participants included senior Irish 
science policy makers and stakeholders, 
politicians and researchers, and representatives 
from the public and private sectors, and 
research and industry. 

Dr Gill Samuels CBE, Pfizer’s director of science policy, 
addresses the packed audience at the WITS forum on gender 
equity in Irish science 

  
The guest speaker was Dr Gill Samuels CBE, 
director of science policy at Pfizer Global 
Research Laboratories, England, and one of the 
authors of a British study on gender equity in 
science, SET Fair, which had been 
commissioned by the UK’s Office of Science & 
Technology. Dr Samuels began by outlining 
how Pfizer is now implementing a range of 
measures to plug its own leaky pipeline. 
 
 

 
 
Pfizer’s ‘Agender’ programme 
Pfizer, a multinational pharmaceutical corporation, is so convinced of the business and financial 
arguments for gender equity that it now runs several initiatives to retain as many as possible of its 
highly trained women researchers, and to ensure that, where women scientists do take a career break, 
their return to work is facilitated. 
 
Women account for 54% of Pfizer’s graduate intake, Dr Samuels reported (for a copy of Dr Samuels’ 
presentation to the meeting, see Appendix 1).  But there is considerable attrition: more and more 
women drop out the higher one climbs the corporate scale, so that women account for:  

• 54% of graduates,  

• 22% of scientific team leaders, but  

• 12% of scientific managers, and  

• less than 5% at the non-board director level.   
 
On a positive note, women take three of the seven seats on the board at Pfizer’s Sandwich 
laboratories. But, on average, over the period 1992-2002, some 20% of women taking maternity leave 
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at Pfizer did not return to the workforce. This represents a considerable loss to the company, in terms 
of skills, talent and investment. 
 
To tackle this problem, Pfizer conducted extensive internal and external research in 2003, to identify 
issues and options.  Among the issues identified by the external research were: a lack of role models 
and mentors for women scientists, and stereotyping . . . men’s behaviour is still the cultural norm, it 
seems, forcing women to work in what is essentially a man’s world.   
 
Significantly, the external research also identified several important benefits that would flow from 
‘plugging the leaky pipeline’, notably: 

• Improved recruitment and staff retention 

• Lower turnover of staff 

• Reduced staff costs 

• Greater research flexibility  

• Improved teamwork 

• Greater innovation 
 

There is, as Dr Samuels told the Dublin gathering, no arguing with this. These findings provide strong 
business and financial arguments to justify installing a crèche, creating family-friendly working 
arrangements and so retain more of the firm’s valuable trained women scientists. As part of its 
Agender programme, Pfizer is also appointing a diversity director, and has put in place new human 
resources initiatives and guidelines, among other measures. 
 
For an R&D company, such as Pfizer, gender equity can directly affect the bottom line, by impacting 
on the quality of research and the success of projects, and thus on profitability and share value. But 
gender equity can likewise affect industrial competitiveness at the macro, national level.  This was 

why, in 2002, the British 
Secretary for Trade and 
Industry, Patricia Hewitt, 
commissioned a high-level 
study on the difficulties 
facing women in science. 
Hewitt was ‘particularly 
concerned that women in 
science are not 
appropriately represented in 
all aspects of the scientific 
career path’.  Dr Samuels 
was a member of the group, 
which was chaired by noted 
neuroscientist, Baroness 
Susan Greenfield, and 
which produced its SET 
Fair report in November 
2002. 

 
Among those at the WITS forum were Dr Bill Harris (right), CEO of Science 
Foundation Ireland; Dr Eucharia Meehan, HEA and WITS chairperson, and Dr 
Mary Upton TD (Labour)and member of the Oireachtas ‘Friends of Science’ group  
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UK government’s strategy 
The hard-hitting SET Fair study1, now popularly known as the ‘Greenfield Report’, concluded that 
the under-representation of women in science, engineering and technology ‘threatens our global 
competitiveness.  It is an issue for society, for organisations... for employers and for the individual.’  
The report identified a range of policy, corporate and institutional measures needed to improve gender 
equity in British science, engineering & technology (SET).  
 
These measures included:  

• High-flyer training programmes 

• Return-to-work fellowships 

• Mentoring schemes 

• Pump-priming funds 

• Bursary schemes for women speakers 

• Statistical monitoring 

• Targets for gender equity on advisory panels 

• Measures to change workplace attitudes and cultures 

• Incentives for job-sharing workplace initiatives 
 
All are aimed at improving the recruitment and retention of women in SET, and increasing women’s 
participation in science policy making. In addition, the authors also criticised the institutionalised 
sexism, which is prevalent within the scientific and research establishment, but which, being 
intangible, is difficult to tackle. 
 
The UK government published its response, 
A Strategy for Women in Science, 
Engineering and Technology, in April 
2003. This promises a number of significant 
initiatives, among them: 
 

• A national resource centre for  
women in SET 

• Return-to-work fellowships 

• National mentoring project 

• Expert women database 

• Relocation fellowships (for 
scientists to accompany their 
partner moving to a new 
location) 

 
 
 

 
Dr Ena Prosser, director of the Enterprise Ireland  
Biotechnology Directorate, and Dr Bridín Brady,  
State Laboratory, take part in the Dublin discussion. 

 
1 Read the SET Fair report, and the UK government’s response online at www2.set4women.gov.uk 



 

 

 
Meanwhile, in Ireland . . .  
The situation regarding gender equity in science is similar in Ireland to that found in Britain and 
elsewhere.  According to a briefing document prepared in May 2003 by Forfás, at Leaving Certificate 
level girls account for: 

• 66% of Biology students 

• 58% of Computer Studies students 

• 52% of Mathematics students 

• 51% of Chemistry students, but only 

• 25% of Physics students 
 
At undergraduate level in most courses (Engineering being a notable exception), women are well; 
indeed some would say over-represented, accounting for: 

• 60% of all undergraduate Science students at Higher Education institutions (2002; EU 
average 41%), but only 

• 18% of engineering degree courses (EU average 21%) 

Women also account for 50% of science, mathematics and computing PhD places in Ireland, which is 
amongst the highest in Europe. 
 
However, once beyond these basic training grades, women’s participation begins to decline rapidly.  
For instance, women account for only 23% of research personnel in Irish industry, and even then, 
60% of those are in technical/support positions.  There are only a handful of women professors in the 
science and engineering faculties in Irish academia. 
 
With regard to women’s participation in policy and decision-making, WITS found that in 2002 only 
25% of those appointed to State scientific and industrial boards were women. This is considerably less 
than the official minimum target of 40% set by the government in 1991. And the numbers of women 
appointed is, if anything, falling. Taking a random sample of 20 State boards in the broad scientific 
and industrial arena, WITS found that on average 28% of board members were women in 1997; 
today, that has dropped to 25%. 
 
 
 

Plugging the leaks 
It was standing room only at Dublin’s 
Shelbourne Hotel for the WITS forum on 
‘Getting the Balance Right in Irish Science’. 
The packed audience included policy 
makers and stakeholders, politicians and 
researchers, and senior representatives from 
the public and private sectors, and research 
and industry. The event also attracted 
considerable media attention, including 
radio interviews with Dr Samuels, and print 
coverage, notably in The Irish Times. 

5

 
The discussion was chaired by Brian 
Trench, former member of the Irish Council 

Dr Ruth Barrington, chief executive of the Health Research 
Board, addressing the WITS forum 
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for Science, Technology & Innovation (1997-2003), and Head of the School of Communications, 
DCU. Dr Ruth Barrington, chief executive of the Health Research Board gave the invited response to 
Dr Samuels’ presentation. 
 
The forum agreed that many of the issues affecting women’s participation in the workforce in general, 
notably childcare costs and parental leave, are also relevant to the question of gender equity in 
science. It was also agreed that any such measures introduced by the government and employers 
would be of practical and symbolic importance, indicating that the problems were being taken 
seriously. 
 
So as not to keep reinventing wheels, however, the forum agreed to focus on issues specifically 
relating to women in science, engineering and technology.   
 
Among the main issues identified were: 

• the difficulty in returning to research after a career break, because of the speed with 
which science moves 

• the different research publication rates for men and women (on average, women publish 
fewer papers than men, but the papers they publish have greater impact, measured by 
citation rates) 

• the predominantly male culture in 
SET, and the difficulty in tackling 
intangibles such as attitudes and 
corporate culture 

• the lack of appropriate role models 
and mentors for women in SET 

• women’s low participation in  SET 
decision and policy-making 

• the need for better gender statistics 
and gender scorecards 

• the need to mainstream gender 
issues in science decision and 
policymaking 

 
 
 

 

Mary Banotti MEP and Sean Ardagh TD were among 
 the politicians who attended the WITS forum.

The very focused discussion generated a number of practical recommendations and suggestions aimed 
at plugging the leaky pipeline, retaining more women in SET careers, and bringing back into the SET 
workforce women who have previously left.  The recommendations include: 
 

• Return-to-work fellowships, aimed at women who have left SET careers 
 

• Professional updating courses for scientists, engineers and technologists (similar to those 
provided for nurses and others) 

 
• Gender-proofing publication criteria used to evaluate grant, job and promotion 

applications 
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• Role model and mentoring schemes 
 

• Collect and publish gender statistics and gender scorecards 
 

• Implement the Government target of 40% female representation on State boards, etc. 
 

• Dedicated ‘Women in SET’ unit at the OST (Department of Enterprise, Trade & 
Employment), similar to that established in the UK nearly 10 years ago, and strengthened 
under the new UK government’s strategy for women in SET 

 
 
The forum unanimously agreed that flexible working practices are key to retaining women who are 
currently in the SET workforce.  These practices are good for the employers, good for shareholders, 
good for women and good for society. And it was agreed that it was also in everyone’s interest that 
boardrooms be gender balanced: international studies consistently show that companies with strong 
female participation at the highest levels do better than those that are unbalanced. 
 
Perhaps most importantly, the forum agreed that now is the time to move: as Ireland significantly 
ramps up its SET and R&D funding (notably through SFI and schemes such as the HEA’s PRTLI 
programme), and as Ireland moves to increase its spending on R&D to 3% of GDP, which will see it 

recruit an 
additional 12,500 
researchers. 

Dr Gill Samuels (seated, centre) with representatives of the Tanaiste’s Office 
of Science & Technology, and a WITS delegation, presenting the 
recommendations from the Dublin forum. 

 
The forum 
recommendations 
were presented to 
the Tanaiste, 
Mary Harney’s 
office, and to the 
Office of Science 
& Technology at 
the Department 
of Enterprise, 
Trade & 
Employment, by 
Dr Gill Samuels 
and a WITS 
delegation.  
 
 

 

What next? 
A number of the meeting’s recommendations are now being actively pursued and put in place.   
 
WITS has proposed to SFI, as a direct result of the forum, that it 

• Survey women’s participation in Irish SET research to ascertain if women are 
under-represented in research awards here, or if criteria used to select grantees 
discriminate against women.  

SFI has agreed, and this important foundation project will now be undertaken by an international 
research team and managed by WITS. 
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WITS also proposed that SFI establish  
• a fellowship programme aimed at (1) encouraging women researchers to return to 

work/research, (2) supporting existing women researchers, and (3) supporting new 
women researchers 

This proposal, modelled in part on the UK’s successful Daphne Jackson scheme, has been positively 
received by SFI and is under active consideration. 
 
Pfizer’s Agender initiative is a valuable practical example of how firms can tackle the leaky pipeline. 
WITS is now adapting this as a template for Irish firms, and it will be promoted to the association’s 
corporate members.  
Finally, and perhaps most importantly, Dr Gill Samuels has proposed to Tanaiste, Mary Harney, that 
during Ireland’s EU Presidency she establish an  

• EU-wide return-to-work fellowship scheme for researchers (male and female) as 
part of the drive to increase the EU’s R&D activity and to make Europe the world’s 
most competitive and dynamic knowledge-based economy by 2010.  

 
This international scheme could be named in honour of renowned Irish-born scientist, Dame Kathleen 
Lonsdale (1903-71).  Lonsdale, from Newbridge in County Kildare, was the first woman professor at 
University College London, and is remembered for elucidating the structures of benzene and diamond 
(a form of diamond, Lonsdalite, is named after her).  Significantly, she was able to pursue her 
research career thanks to her supervisor, who provided the money to cover her child-care costs.  In 
May 2004 Dr Samuels returned to Dublin to discuss this proposal with the Tanaiste. 
 
These various measures complement other on-going WITS projects, notably the  

• Role Model programme, developed for the Department of Education & Science 

• The Talent Bank, developed for the Department of Justice, Equality & Law Reform 
 
The Role Model CD is aimed at senior school students; launched in the Spring of 2003, and now in its 
third printing, it was voted one of the most useful resources by Irish science teachers. The Talent 
Bank, a database of talented and experienced women who can be nominated to State boards and 
committees was launched in early Autumn 2004. 
 
Further support is needed for these initiatives, however, if Ireland is to improve the quality of her 
scientific and industrial research, strengthen her industrial competitiveness, and meet the Barcelona 
commitment to spending 3% GDP on R&D by 2010.  
 
At the end of the day, plugging the leaky pipeline is about creating a vibrant knowledge economy, and 
about not wasting costly investments.  As it happens, it is also about equality. And, it’s about time!   
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Appendix 1: Dr Samuels’ presentation to the WITS forum, December 2003 
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Appendix 2: Attendance at the WITS forum, Dublin, December 2003 
 
No. Title First Name Last Name Job Title Company 

1. Deputy Sean Ardagh TD Dail Eireann 

2. Mrs. Mary  Banotti MEP European Parliment 

3. Dr.  Ruth Barrington Chief Executive Health Research Board 

4. Ms. Veruschka Becquarta Executive Assistant 
Education Skills Research 

Industrial Development Agency 

5. Ms. Mary  Began Manager of Equal 
Opportunities 

FÁS 
  

6. Dr. Bridin Brady Senior Chemist State Forensic Laboratory 

7. Prof. Ann Burnell Dean, Faculty of Science National University of Ireland, Maynooth 

8. Ms Anne Butler Director Anne Butler & Associates 

9. Ms Catherine Courage Enterprise & Trade Policy 
Division 

Forfás 

10. Ms Angela  Crean Governance and Science 
Manager 

British Council, Ireland 

11. Dr. Lucy Cusack Policy and Planning Dept. Forfás  

12. Ms Etain Doyle  Chairperson Commission for Communications Regulation 
 

13. Prof. Catherine Godson Lecturer/Researcher   The Conway Institute of Biomedical and 
Bimolecular Research - UCD 

14. Prof. Jane Grimson Vice-Provost 
Also Dept. of Computer 
Science 

Trinity College Dublin  
 

15. Ms Una Halligan Public Affairs Manager Hewlett Packard 

16. Dr William Harris Director General Science Foundation Ireland 

17. Senator Mary Henry Senator Seanad Eireann 

18. Dr. Catherine Kavanagh Expert Group on Future 
Skills Needs 

Forfás  

19. Ms Gillian Leyden Executive Officer Science 
and Technology 

Department of Enterprise Trade and Employment 

20. Ms. Julia Long Assistant Principal Equality  Department of Justice, Equality and Law Reform 

21. Ms Ellen  MacCafferty Assistant Principal Science 
and Technology 

Department of Enterprise Trade and Employment 

22. Mr. Mark Manto 
 

Statistician 
 

NDP Gender Equality Unit 

23. Ms Rhona Mc Sweeney Equality Unit Dept. of Education and Science 

24. Prof. Eunice McCarthy Dept. of Psychology University College Dublin 

25. Dr. Eucharia Meehan Chairperson 
Also Head of Research 
Programmes 

Women in Science and Technology  
Higher Education Authority 

26. Dr. David  Melody Vice President for R&D Loctite (Ireland) Ltd 

27. Ms. Mary Mulvihill 
 

Science Writer & Editor Women in Technology and Science 

28. Dr. Cliona O’ Farrelly Director of Research 
Laboratories 

St Vincent's University Hospital 

29. Dr. Mairead  O’Driscoll Head of Research and 
Funding Policy 

Health Research Board 

30.  Dr.  Ena Prosser Director BioTechnology Directorate Enterprise Ireland 
31. Ms Kathryn Raleigh Director of the Irish Software 

Association 
Irish Business Employers Confederation 

32. Dr. Fiona Regan Chairperson Irish Research Scientists Association 
33. Dr.  Gill Samuels CBE, Senior Director Pfizer Global R & D 
34. Dr. James  Slevin Secretary of Science Royal Irish Academy 

35. Mr Brian  Trench Head of Communications Dublin City University 
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Appendix 3: ‘Taking women through the glass ceiling’, Irish Times, December 4th 2003  
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Appendix 4: Public lecture 
 

Where Life and Death Intersect 
Can science keep pace with the disease and demographic change? 

 
As part of her Dublin visit, Dr Samuels gave a public lecture at Trinity College Dublin, on the 
evening of December 11th 2003.  In this insightful talk, she addressed the impact of killer diseases on 
human society over the centuries, and with particular emphasis on the challenges posed by the current 
HIV/AIDS pandemic. 
 
The Black Death, cholera, the 1918 Spanish ‘flu . . . Just some of the killer epidemics which human 
societies have faced over the centuries.  Thankfully, the advent of antibiotics has helped considerably: 
during wars, historically, more people died from disease than died in combat, but the discovery of 
penicillin changed that, and World War II was the first major conflict where disease killed fewer 
people than died in battle. Pfizer manufactured in bulk some 90% of the penicillin used in World War 
II. 
 
Perhaps the most challenging plague of our times, according to Dr Samuels, is HIV/AIDS.  Left to run 
its natural course, HIV will cause devastation on an unprecedented scale. World Health Organisation 
estimates suggest that 40 million people are infected with the virus.  This is already far worse, in 
terms of relative impact, than the Black Death during the Middle Ages.  Yet the HIV pandemic is still 
in its early stages: if current trends continue, it is not likely to peak until perhaps 2050.  Already, HIV 
is the fourth biggest killer globally, after ischaemic heart disease, cerebro-vascular disease, and acute 
lower respiratory infections. 
 
Current therapies are successful in slowing the disease, but side effects and rapidly emerging drug 
resistance are major worries.  A successful vaccine would be an important tool in managing and 
combating the spread of the disease, but no one has yet been able to develop a vaccine, due to the 
virus’ high rate of spontaneous mutation. The result is an urgent, and growing problem: for 
communities, for governments, for the pharmachem industry, and for society as a whole. 
 
Dr Samuels’ chilling presentation of the current state of play prompted a spirited, wide-ranging and 
lengthy discussion, exploring the issues involved in attempting to tackle the disease, and the measures 
each of us can take as individuals. 
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Appendix 5: Biography 
 
 

 
Dr Gill Samuels, CBE 
 
Dr Gill Samuels CBE is a physiologist and neuropharmacologist. She is Senior 
Director of Science Policy and Scientific Affairs, Europe, Sandwich 
Laboratories of Pfizer Global Research and Development. Before her 
appointment as Director of Science Policy, she was Director of Cardiovascular 
Biology for Pfizer, contributing to the discovery of several new medicines, now 
marketed. 
 

Her more recent work has focussed, at various times, on the science base (President of the Association 
of Science Education, member of MRC Strategy Development Group, a Director of the Babraham 
Institute, Member of ESRC Advisory Committee on Innovation in Genetics and Member of the 
European Research Advisory Board of DG3); issues of healthcare in the UK (UK Government 
Healthcare Foresight panel) in the OECD (Vice Chair of the OECD/BIAC Expert Group on 
Biotechnology related to Healthcare) and in LDCs (Co-chair of WHO/IFPMA Working Group on 
R&D for neglected infectious diseases of LDCs, and a member of WHO's STAC for TDR). 
 
She has served on two Government Commissions (Human Genetics, and Intellectual Property Rights), 
and is a member of Council of the Royal Institution, and the Board of the Coalition for Medical 
Progress. In addition she is Chair of the Cheltenham Science Festival. 
 
Gill is interested in women's careers in science (Vice-President of the Association of Women in 
Science and Engineering, and a co-author of SETFair the Greenfield Report on Women in Science). 
She is also a member of the Rosalind Franklin Award Panel of the Royal Society and a member of the 
Athena Project Advisory Panel. 
 
Dr Gill Samuels was awarded the CBE for services to the Bioscience and Pharmaceutical industries in 
2002. 
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